1. Information about the indicator

Goal

Promoting sustained, inclusive and sustainable economic

growth, full and productive employment and decent work
for all

Task

By 2020, develop and put into effect a global youth
employment strategy and implement the Global Jobs Pact
of the International Labour Organization

The indicator

The proportion of young people employed in permanent
jobs among those who applied to career centers.

2. Information about the organization

Organization

Ministry of Labor and Social Protection of the Population
of the Republic of Kazakhstan, Local executive bodies

3. Definitions and concepts

Definition

The indicator is defined as the number of employed young
people divided by the total number of young people who
applied to career centers.

Basic concepts:

Young people are citizens of the Republic of Kazakhstan
from fourteen to thirty—five years old. Working youth are
citizens of the Republic of Kazakhstan who have not
reached the age of thirty—five, who have mastered the
educational curricula of secondary schools and (or)
organizations of technical and vocational and (or) post-
secondary, and (or) higher, and (or) postgraduate education
and are engaged in labor activity. (Source: Law of the
Republic of Kazakhstan «On State Youth Policy» dated
February 9, 2015 No. 285-V LRK.)

Justification and interpretation

In Kazakhstan, by 2030, the annual influx of young people
into the labor market will amount to over 300,000 people
due to the demographic growth of the 2000s. The first
wave of the "baby boom" with general secondary and
secondary vocational education is already reaching the
labor market, and in 2026 they will begin to arrive with
higher education.

In this regard, it is necessary to provide young people with
access to vacant employer vacancies, assistance in their
employment, especially for young people of the NEET
category, career counseling and early career development.
Thus, monitoring of this indicator will make it possible to
identify the effectiveness/inefficiency of employment
promotion measures in order to improve them in the future.

4. Data sources and collection methods

Data sources

Source of information: automated information system
"Labor Market" of JSC "CRTR", report "Information on
those who participated in active measures to promote
employment by target groups.

Data collection methods

Data is collected through the automated information system
"Labor Market", represented by the departments for the
coordination of employment and social programs of the
akimats of the regions, the Department of Employment and
Social Programs of Almaty, the departments of
employment and social protection of Astana and Shymkent
cities.




Unit of measure ment

Percent

Periodicity

Monthly, by the 15th day of the month following the
reporting period.

5. Calculation method and other methodological considerations

Calculation method:

The indicator is calculated as the total number of young
people employed in the current year divided by the total
number of people who applied to career centers in the same
year.

Comments and restrictions:

The data does not cover the number of self-employed
young people.

6. Data availability and disaggregation

Data availability and gaps:

The reporting form is available on the Ministry's website.

The level of disaggregation:

The data is disaggregated by region

7. Comparability with
international data/standards

Discrepancies may exist between the calculations of
countries and those presented internationally, as national
data may relate to the national definition of youth. There is
no generally accepted international definition of the youth
age group. However, for statistical purposes, the United
Nations, without prejudice to any other definitions given by
Member States, defines "youth" as persons between the
ages of 15 and 24, but in Kazakhstan, youth are considered
to be persons between the ages of 14 and 35. In this regard,
statistics on youth employment may vary from country to
country.
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